
Some points about the simulation pedagogy



Use of authentic real patient cases

 Trying to create such learning situations which are near real life

 Simulation design draws from a range of learning theories, such as 
experiental learning theory

 Learning outcomes are defined and simulation activities aligned with
these

 Feedback to learners involves the triad of peers and facilitators

 Evaluation is crucial for future development

Simulation? What is it?



 The defined learning outcomes

 The learning activities

 The assessment

 The learning theory and methodology including the type of feedback

 Orientation activities

 Briefing and debriefing activities

Content and Process elements of simulation
sessions



EXPERIENCE 
Doing– working through a simulation

REFLECTION
Feedback from group members/ facilitators

THINKING
New concepts, strategies

EXPERIMENTS / NEW ACTIONS
Application in new situation/ reviewing

Kolb’s learning cycle is controlled within a structured simulation session.

Kolb’sexperientallearningcycleas a 
simulationactivity(Thistlethwaite& Ridgway2015)



Active participation increases learning effectiveness. 

SBL offers opportunities for structured experiential learning.

Reflection on these learning events is part of experiential learning which is 
facilitated by Debriefing.

Observation and reflection are enhanced by contributions from group 
members.

Reflection on the simulation during and after learning activity helps to link 
the theory to practice.

Simulation Based Learning



Facilitated or guided reflection in the cycle of experiential 
learning
Learner reactions
Modification of attitudes
Acquire knowledge and skills
Change in behavior
Practice change
Patient outcome

Why Debriefing?



“Allows trainees to explain, analyze, and synthesize information 
and emotional states to improve performance in similar situations 
in the future” 

“Sharing critical judgments is an essential part of learning in 
simulation and debriefing” 

What is the evidence about 
debriefing? 



 Brief introductions

 Review Objectives of simulation

 Active evaluation of self and team performance

 Learners questions, Reflections

 Analysis: review decision-action-results

 Teaching points, examples and applications

 Conclusion with take home points and feedback from learners

Debriefing Session



How do you think the scenario went? 

….I saw, I observed…

How successful were you as a team/ was the team? 

….I noticed, I felt…

Were directions clear? 

….I heard…

DEBRIEFING, WHAT WENT WELL?



What were challenges? 

How could you/ the team have been more effective? 

What were favorite/ least favorite aspects? 

What emotions did this experience trigger?

DEBRIEFING, WHAT HAPPENED? 



What new knowledge did you gain? 
Are you comfortable with your skill level? 
How would this help you in practice? 
How will you apply this to the clinical setting?

DEBRIEFING, How would this 
improve patient care?



These are the things you identified as going well… 
These are the things you identified as needing to work 

on… 
 I saw improvements in the areas of….
Review take home points..

In the end of simulation session -
Summarize
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